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File No. : 0 1-04 0 0 I (02)/1 1 5/2024-HO - Personnel Otvilion 
J E I t : - 05.11.2024

SPORTS AUTHORITY OT'NIDIA IIIVITES APPLICATIONS FOR THE POST OF JUNIOR
coNsuLTAr\T (TNFORMATION TECHNOLOG9 ON CONTRACT BASIS

qRaqr gfl fltfmq Gi{ tto qrrffi &'rea \rm'Errf,qlr$ €rrd{ e, fr tqr fr Sfr F forq eh rqru fr'
frq W q'trowr of0F{q, r soo &' dEd tifff'd B r enq r+Rtsr o'T q@r stqq rffi fr GF'yf,T Erfuf,
qr+r efu 1'W fr1 ..?ird$q qmFrdreil fr rnrr ti t ftrq qRrfEfr/foR or{r Br emF qr,s-erqi
Grq o1 Hq mG b fuq uftftrd qRreml b qrq-qrq tqr rrt fr irfr GffiSq qFrn' ts ertftir+{.q t r

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

r+rftq tts qrfYfiwI orgitu t' snun qt qf+rq ssrcmrt G1+{r ffiffi) t' qE *' frq on}fi
€nrifrdormt

S.No. Name of the Post Total Number of Post
l. Wwqrilrrrrt fgflffelFffi)

Iunior Consultant (Information Technolosy)
01*

€uT ERI e[qR q{

3.

$o{mlRtwoluerqlori Gfu ofdfrofr Gilr cdYfiuqur€qrrmri&.wrqt, rnGHi zs
vq-Edr bq Cqt.s.ft'.t ol qcl;lr ql f, I

ln an effort for shengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

qruqqr u4 TIm qfi cfifU A fu €E-fl erTER q{ qlfuTr qqrckrrr rqffil ffiffi) ffi b fta
q-7, frrq siq en*e" HrfuqlrrMt.]nnfi JnqBd$TdrBt qqorf*qurqsqfi.Rt.:

SAI invites_,applicationt_ftq. eligible, qualified,-and motivated Indian Citizens for engagement as Junior
Consultant (Information Technology) on contract for a maximum period of 4 years. the d|tails of the post are
as under: -

rrcnf,trn cw{rF0ft!fu fi _g-* ori o1 wixor B r fu or Brq uq eii fr il,n q6i .,R",ffi
.]rER rR ,IRtqr o1 qlsrE E qrfud +t yr $t I T6 HE @ umr B m qRRs em qq frgfr unq ErE
fr Fffi rfr em rt frgR, trtifr m qfrRrfr t, en5'r R Ew dr€ .dEron. rETr *fi fu+ ffi a,{r
Es€tiqfrbcd rrrG-rrale @q@ttor erf}oR'frqTt Enl srfrr-qr, EfIffi eftfr-bftq urruerqb
€titt fr q-rcd s{on &'rqrfud frqn-ffiqif &'qEsn deilfld grr sqq-sqq qtcnfi fuq.rq otqfw
Trrfr& ergqqortdtr
*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant
(Information Technology) based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis in the
centres where SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer and SAI
alone shall have the final say in this.
4. sl?N-drq|"rcg efu eqrreaiqnqxiqrd Eq,Tq r+Rtqr&' qYrgET+&f, &'qrtqqt
.TT;II -lflaE{, qffq qfldigrasii o1frqfrd €-e(qrtrd qffifr sfu qtqq}C etron A.hH Erril m-r
vot g, €t-dr qrsrfr t qtfr Tfifin rfr Fi} ayqtr I

Candidates who fulfil tlre eliFjbility-criteria and experience may submit their application, the prescribed self-
attested photocopies. of cerfficateTdocuments and'passport-siie -photogruft"-iL the'SAI'dii*" portal
mentioned herein below. Applioations through other means will not tie accEptba - ----0-,

\+,@+
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5. ,iltfi qq, &'uq r+ffor fr*wr qRtqr al asgr{d q{ gq.rdf t: hnp://sportsauthoriryofindia.nic.in v
. sfi+sr$T efftfro.T++1unFffiftflt,- 08.1r.2024 (10:00 AM)
. .rfiqgr{q .}nieq qqrs,ri qil €ifrq ftfU : 30.1r.2024(05:00 PM)

The details of recruitment with application form is available on SAI website i.e.

6. qRtqr qFdq fr uarx Ai Erfr rsrRrd ftffi o1 rr{i S frq 0r q{ o1 effifU il ftR
trfie{r{fr qrA ffii e ffi{d Erf, t qr rFDaT t r rn6fi &' qrs B+ ot{ orwr_earq frE ?1
rg ffir+ or erfYo-n g{Dra tr rntiqr tr{r oT{ o'nq eil frffi rfr vls {s Frrqr a1 qrqq ti &
qfi GdUoR gdDta qfoor B r rrfft €-defr Gd +fr q*{ A ftrq recruritment.c-ell.-s-ai@sov.in qr {-td F{
vottr
SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all

the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related

Query, e-mail: recruitment.cell.sai@gov.in.

wffi
(DEPUTY DIRECTOR)

rrtr qels (RECRUTTMENT cELL)
r+rttgr Eg orqfcq(sar HEAD oFFICE)

along

o Date of Opening Online Applicationt 08,ll,2024 (10:00 AM)
o Closins date of submission of Online Application z 30.11.2024 (05:00



A
ilrfufir- r (TABLE-r)

ffioTfu+wt:
JOB DESCRIPTION:

Position Iob Description

qr+wFdre,iFTt
rWrqrffiffi)
Junior Consultan
(Information
Technology)

qfrw sdtd@N ol ffi@d il riaiE I .vrtd fr@7w sqfu ?wwtd yErq fi-?vr dTtr
Junior Consultant to provide IT Development/Supports/Maintenance withrespect to: -. drq-fl cir qq qdd ffi3Tr Bfirs 7'.rnfi Hsq qffis{roili aqqTilc ffo.rs,

m'dr{d qRrhErq / tigrls qR&:$q ol €fi€ilE Gh frorq r

Maintenance & Development of existing and new IT software development/ IT Systenr
p^rojects/ Website Development/ Mobile_Applications/ Database Application.. ffiqu1, Fsr{q, ffidqfqdr, qfrqu sirrsq{qqFaemffiia-{rqfi+qrf,fr
qtsT{Uilo]TTIoFII
Completion of all phases of software development life cycle including analysis, design,
functionality, testing and support. oB qqri w tq/ta-eq erimm.r or miw oli of qrrar;
Ability to manage large scale Web/Database application.. nfi;16ps qRrtrffi trfl-s .ril-r miem ursruil enT ilo.ffi or uqftr oti mr
odqTqfrffifrrqrBq
Should have working knowledge of using latest Project development and Managemenl
tools and techniques. ftffir edM}sqrqsrfffi anrdfqrrrqrot{ ereor{r
Any qther task assigns by the Reporting Officer/Competent Authoritv,

ilfufl- rr rABLE -tr

ELIGIBILITY CRITERIA:
ql-51ql;tdG:t

Position Essential

Qualification
Essential Experience Desired Experience

{rqqq
wd{r

qeflilr'R

funior Consultant
Information
technology)

fltFrTlqrqf,r
ErqEHTftIriTq
tfr.t6/fr.€.A'ffiq
qTqITTEf Efr

B. Tech/ B.E./
MCA or equivalent
degree from a
recognized university

tMffiEro fr qf,dq s Eq 6T o,t-{r-trr:

Minimum 5 years of experience in the following:

Microsoft .Nnr ?ffifiil frqr{fl mE,
PrlP/Laravel, u;qJfu g fi-Elc|.6rc lq Afl , HTML, NodeJs,
tqqffifu onRqmqildril{r

Microsoft .NET Technologies, Mobile Development, Php/
Laravel having expertise in JavaScript
Frameworks/Libraries, HTML, NodeJs, Web Services, etc
OR
putrf-qotmzir qfrepr qtrd gqrm €{THnH qfrffur
qRrg 3r{qil
Proven experience in Quality Assurance Testing including
uniVmodule/ system testing
OR
MySeL/seL TrdT, tertq efiffiaffi, ftilqmf,dsf,,
RDBMS, q(qh qHq eiF vq gcrrarar .fr ftl€ ${T
MySQL/SQL Server, Database Architecture, Relational
Model, RDBMS, Performance Tuning and High
Availabilitv and Linked Servers

ltT . sr{FD-ril Lr
tr*Dt{t/qwl-{f,RT/gt-{tr
dffidqtrfi
&e&'sqfi-qfr eqrror
Experience in any
Sovernment/ Semi
3ovt./Autonomous/ PSU
m per JD.

Zqq dcfr frqT qTTtr qq dd Eld*qq alatfurt
,rqr 6fu @ otiiqw Mfuq o7 enfi al o1r{q t w i afr' fuT qwr r
Note: Experience will be counted onlv if the same is acquired after the comoletion of Essential
Oualification. The period of Ph. D/ research/,fellowshio will not be counted as an exoerience

frrquft:
o eitrqfrrqdr!ffi ilTm rrrerrcrnfr srqB qTE eimlqq' Bnqrftdfirfr r

qR" {fri W *-i[ fu &qs qrqn-trrq q sfruf il{ fl *ifrq qfi at gE q-fr trTdr Blttr&{rcrnfr ryoifrlberrqnrmcl-f,qqfiFeq$tqnqfrwqrftrufrlffi ol or{rm r6xr trTil sqq clrqi qS {m otil'nq rqa ori dt s,fa1q1qrrfrr tq o'{'
dqrqrfrt



NOTE:

" 
THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN TI{E INTERVIEW

ONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT TI{E INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY TI{E CANDIDATES IN INTERVIEW.
o THE CANDIDATE MUST PRODUCE ALL TITE ORIGINAL DOCUMENTS AT TI{E TIME OF

PHYSICAL JOINING OTIMRWISE TIIE CANDIDATURE WILL BE CANCELLED.

8. Bfi qif oia. dlfrol: €rrfrs fuq.Tq qffq q{ al frdq frrrdr rrfl-{ mri qrfi qqrq qTfM
rqrff Bsfuflcq qI orel q$qrT fuTq, 6Rr EnS fuqr qmr ilRq I

DEGREE AND MARI(SHEET: The certificate uploaded must be one issued by the Competent

Authority (i.e. University or other examining body) awarding the particular qualification.

i. qtr{ of[+ltt:
WORK EXPERIENCE:

o.r{ e6rrq o-r Erar e'r+ srd ?rsrffi fr fqsfrRfd e'r Hg Fq + Ercfrta frr qrGg,
DOCUMENTS CLAIMING WORK DGERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a.) qfrSHtrTTrrT (NAME oF THE EsTABLTSHMENT)
q) rtqrq urfltsrfi/qr{Ioaf HfM + E€rqn fusfr rirroq fr fi}, slfYmrt at Rft wg

FrI * ildr{ G dt (srcNAruRE oF coMpETENr AurHoRrry/rssurNc
AUTHORITY CLEARLY STATING TITEIR POSITION OF AUTTIORITY IN THE

ORGAI\ZATION.)

O ffT{ €,r{ffi at €rdft (ffi CIr{r+n rtur efot o.rfg-ff d+ af ftlq sdfuc dl
(DURATION OF WORI( EXPERIENCE. (IN WHICH DATE OF'JOINTNG AND DATE

oF RELTEVTNG SHALL BE MENTTONED.)
q) fus et{frcrrflcqniorqfuqrtqrsfrgrqfrfusrkiq.{frg.fi 0l 1tnrc FrELD rN

WHICII THE CANDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLISHMENT.)

ii. €rqTsilrast.
OTHER DOCT]MENTS:

Er'. qq ftfU or ErlM: c{rqn Hrdlqsff fiHT ftt cio drmfilruTff o.erT et effi' drRrfil
Proof of Date of birth: Aadhar Card/lOth class mark sheet/l2th class mark sheet.

Et. Eff,fiqf$qfC.?ffdRettrflqqTd lOne recent passport size colour photograph)

s. qrndr fttqr, Cfra Eq rfi qfi ftffi ffi-r vd I qrrq oFTT GffiHTfi't erqqr entfi
stSdrRE qrqrsfidre)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else

the application is liable to be rejected)

at{ on}fi irr qiftIT t' enteq &co sq r+rrfiq rrrM q enHBa fu-t S B il enryqo

{tq{Fm m,.tET fr unq-iqo or{ uq*n Cfrff fu drffifir- II w udEdd b fu qrfiid ol Wr
o€Br

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in Table-

D.

r11-qF.ffi ffi#rur €1rffiF Tn o'G fu qK, sffif,dR d.fr Fq q ffiq q ffiRd
ffiTaV e{Tdls trri €ft r s-ffi6 ffiIts fiSqq, qr5q q eg-ffs 6ri di I

After initial registration is completed online, the candidate must upload the following documents in

the below meniioned order. Self-attested documents in PDF format are to be uploaded.

EgrffitF.rffi-rT{g*f'Rt (fir" order of documents is as follows):

m. gffifqR s.t fu+Wt (candidate details)

s'. qqffifi'f (€Itg (Document for DOB)
rr. tlff,fr]fff MO1.liff'AfRffi'f (Mark sheet of postgraduate degree)

q. HffifrTtrf qfeffirTO'TffiqqIUI-Tf (Degree certificate of post-graduation course)

q. FI;6OEfrO1cifiATfrffif (Mark sheetof graduation degree)

6.................g1-6OBfrH[ilqtl7[(Degreecertifi cateof graduationcourse)

10.

i
a

3t,



I

d. Er-{ &r{r{q qE oT{ d Osq or{rm rour ott aur or{gm di of ldfu oifuT drfr
ilRq) (Work experience if any (In which Date of joining and Date of relieving should be

mentioned)

g. 1fi;6q 3ifrq UTfiH gqfuf-qT (Latest Last pay Certificate)

E. $o gqmRm m-l rrrT{q ffii srfr qrdltg, qE oT{ dt (Documents supporting sports

achievement if any)

iii. qlilqq, *l qrqTFIHar gBf}d ff,ri ft1ffi gfr il{6 t sffie{R fr'gri wruH q{ ft{r
orfrt r

r qmrFrfidr EHfld ori & frrq aevec
ftiorqnfuqqrvotBr
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WIIICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

stffii a] scrtffi qlrttd &' entm qq rrTqnffi'R F frq Sflqr qRIr[ I qsfug, sEtdr qrrH
o1 qfrf 6l q6(,rq 16 Tfl B fu uEtrf,dR fi' qr&rrEDR TR fqn ftrqr wwr I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

vlffi o1 qo pqFI r€tar qrFq fu uil*t urffi qq fl'uil q Fqfrf, rrrkrr tld 01 W
frTi &^B{rtr{ qfr ilrE t e;a6, frrfrr qR, u&nffiR fr q{a qr qE fr frffi rft wqfi'vcnq{
w, tr6 rn-sT qriTr t B- a wrdr et ftrS S qrd6l W Tfr frTA t. A r+A fficor r+Gqr

fftrTqf,tdwqrfrt

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfring the prescribed eligibility conditions. If; on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature

lv.

v"

will be cancelled bv SAI.
-rrc: ffi'Ci@ltl ipT ip-iliq'iT fttj 6'5 EIiIi \r[ltltFT rr tslGfRiliT IreT grilq qT ffiIil ifFI
di r or{*trq r6ur s're sqq r?fltrrrqir' +1qrfr sfr uEd r 6'A rR u{1qu61-rq o.r
6qr$tt
NOTE: SELECTED CAI\DIDATES WILL BE REQUIRED TO PRODUCE TTTE oRIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF'JOINING WILL
LEAD TO CAI\CELLATION OF CAI\DIDATI]RE.
u. meilqq#trERMs AND coNDrrroNS) :I1.r qr{o,ro: w€k{rffi ffio'rorforoqnq{fr loqilrr ffr{ro1erqfUo}ffi f

qqr qrfr qrGqr qr uufu sAl* ERr :o fu+f at frfu €rqf} qr frk enfU b e(A fr \rorr{i m qrfterfur tor qqrw fuqr qr W B gE frEq €rdfU Efr qA o1 urfi br qR
wtrd uS{qR ERI Gffiftfi' ergfud q{dn' fuq qri qr qcrfro orCieqm-dt Tnffl # frrSf qrd qr fus $ trrq Hr tsdq{ m€ qr nr* t ilto ft'o<Til{ o.r as qq qti qr.
F*rfr @ort,.@io1 orrroffi, s{qfUF.d e{WR{h eitr Hrutqr srr Fqn{d'N .,Fi
6EFIR qntrf, B, F 

qq wfud doit qmr urdr t d riffir 01 tr{r ffi XCq-* U
ckbtrT grIIkI or' frqr urgrn r

Tenure: The tenure for this contactual engagement will be of four years. The confact can be
terminated by giving a 30 days' Notice period or one month remuneration in lieu of the notice period
(n case notice period is not served) by ttre either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not timiteO to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contact wiit Ue
terminated immediately without any prior notice.

tt.2 ultg tql W til{ (Age Limit& Satary):

Designation Age Limit* Consolidated Monthlv Salarv
Ef{wtrmrf,sr{1qmffiffii
Junior Consultant (Information
Technologv)

45 Years* Rs.80,250/-**



x * afur;r qtr # fuq sTifttr qTftttfuT #ao I 0, 2 s 0/- w+ furffun fuqT qtwfi r
** The initial remunerationfor the present recruitment shall befixed as.Rs. 80,250/-. v

*ztt!{ * pz fin sfufu A,rt\frfr ffi i Wstt,fr'dfr wfr,?fu w?1 i iqtrd
ffiwdrg6fuft:-
fl errg verwt- trrqlTq {TT{ €. rsol7/7/7s-e{Tco E{io- 3o.rt.ts7s

g) wfrqqrur-q{-
.lrflfu ffi ieqqfudqq-wfr ie,rqft 6s1ilf -
ornfdq slq{ €. 36012/6/s8-efl (er{.qq{.) frqi-o, 24.o4lseo
mtqfffi {Tq{ €. 36ott/u2orz-er femfEro Eii-o. t4.03.20t6
orqfoq inqq ti. z eox t ztzo I 3 -R{I f enqfeffi-I) frqi-6. 3 t .03 .20 t 6

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norlns as

mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/ 6/ 8&-Estt(SCT) dated 24.04.1990,

OM No. 3 6 0 | | / | I 20 l2-Estt(Res) dated | 4.03 .20 | 6,

OM No. 3 603 6 I 2 I 20 13 -Estt. (Res-I) dated 3 1 .03 .20 I 6

qRfrq da s7f\6w i tar sqrT 6T+ qri qffi el sng + W fr+ Aq ttq Wstr fuvrt
frbqrqtqrT:-
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as

below: -

F.TT.
S. No

t+rttqr{ qt+rqat €raf$
Period of Experience in SAI

oEIfrqe
Relaxation in Aqe

I zqq-: qq lEq
2. rq$-sqS 2qq
3. sqq-zqq 3qq
4. zq{-qqq 4qq
5. eES-11qq sqq
6. tl ds- 13 Eq 6EE
7. 13 qq- 15 qq 7qq
8. 1s E{- l7 Eq 8Eq

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Secondarv

Examination will be accepted. The maximum ase limit will be calculated as on the openinE date of
submission of applications.
ffi ;- qr'tfrqfr &' ergsr €fl-q or qT fid €,re1 6s af Ferft UTilq t qdfi

fra qq of qKrrfr, ffi frq qRaqr fr firqrRd di w ddqts srnq-qrrfqrfiT qrfr etn t

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

tt.4 ;d *rfr ,- o,,r{,{n rd"r od qrusor T{r Ai q{ qir€ ffiT rfiTAfrfi' ffiT # =rfr dFn

| {sfrtm'r{f,r, ondfsqqtq, qrf,flqfwt{, drffirkt ffi, ErE ffir ffi ronfullqT rflr
qrq qddm {srE fiq erq qt qnHo rfr dt t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance

/Transport, Personal Staff, Medical reimbursefnent, HRA and LTC etc. would be admissible'

1 1.s q6q EE:- flfrf, G{rqf{fr &. fld frqrfi qfr ft{ft s$efl qfr qr$fr de{T o{rqfYtr' $fren &'

efiqR rR tsTf,1tf,{ ER w fudrtE qr qtqqTr r+r.frq tf, qrfuo{q aRl FqfFd qffiqr fu

o$qn mffir offUffiTfi sitq sfiqn HRfr gRT A G ftrwrntqil t' snqn w l%ilf, at qrffin

fueRmrldFftr

Increment: Performance of the selected candidates would be continuously reviewed, and their

increment will be considered on the basis of periodic review. Annual Increment tp to 7%o based on

the recommendations given by the reporting officer and review committee and as per the

procedure laid down by"sAr, wiit be appliicablel 
\^ryt\f



!, /\

u.6 gfr 
'- 

wtrd vumeom rfr*' Wf qrd fr z.s Eq o1stt q-fl &'roeR'frt, ffiuil uem

Hfffi b Td.]Efrr &' qdq ewrfufi efiqn rn qfi trdw E{t qfk+' Efl qff qfl
ehfr't eqh' .rqTtrT, r'o rfri .ro of qWRtfr e1k{r qrfte{fuo }'qq qT q$il tr aqrfr,
Eqrstko fu6rs, qRrqfur enE b frrq €a-srerrur qrf,d E rerheqro r+Rtqr 6rfl {s qrd fr
gd d qr sfifr t t rsts qqrdT rrFffi *rq cirr tsrtn' qflmq ilqt qrfr s oo r zl03 /20 1 s -grrgrs-

r frtio rz elilo 2017 Elr{GI srq Nqt$O .rf0frqq, zon b oEHR rn{G \3ffirlqr &'frq qn
d wA tr qlq fr \'{' Artrw a{ fr erngffi gS ffiq A qr\"fr silr q-'rfr fufrw q{ q {S
entrflcarqrqrqnt

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-S5-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse_and will not be carried forward to the next calendar year.

11.7 qHr qcilnifrfi +Ffiil: q&lrlqrfUortb €rf+fib s{etr{frq.ftff,r1&'ftrq,- "

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

He ' 
trd'rdrHilqm', q'r8qroluqBfu, quo'r{r sflqqqmqrsfidqtfrcO sne{rilT

ofu frft*a sq q d frtq qri qr0 6rqril t E{ ffi t fuS $ qrqffi fr g. e qot B r

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

qqtrd EfficdR qn Grqi ftqtffir sdM ERr sqq-glrq q{ fiE rrq qfr mdd sir
ffi o-r ffdaq fiT{r eT'n aqr 16 0{qi frmffir eilffi qfl €-dE &. ergsn H'daqt fr
Frrqftm or trftH qtrnr Eqt' q-orqr, odd, ffi up ffiffir q{e{r oT qrutsr

ERr srqt Ea-+TCqR tr{t oT{ o'rwt qfl.q Bnr fsrrn el sqrR b trfl s{f,rq iqilfYd frlqr
qrsFdrtl

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responiibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibiliiies and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any ieasoni
thereof and without causing termination of the employment.

1 1. l 0 Eqtrd sffif,qn o1 ffiffir edffi anr ftEfftfr enqq€rsar oT w ori &' tq oflE{frfidr b
erTER w ErtlFrd qfr vw trl sllFr firTr Aflr gs&' €,rcnqr, qqfrfl crrq?ff o1, qE
erqqrfi' dl d, tr{r frtS erfrtrff merfufi' qr frffi trfiR &' 6rq 6-r ilfl fuq, qrqrq sd
ffi Gfuo-r{dd tR frqrr{ffrtFfrqErqil{rfr'nr qO ffi{ffifi.flrErcq{
otfr aqr qqFd uffid-qr o1 rrRiqr &'qrq SEa of €'rqfU t dFH Tirrdq fr'qrd{ mt{ qq
ordrm rour frri qfr Gr{qft qdi A qrqrfr 

I

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and ihe selected
candidate will not be permitted to take up any other assignment outside the organisation during the
currency of the contract with SAI. 

\W

I 1.8

11.9

IrtrTFI
Position

qrrrtF.rrfitr.r
Mode of Journey

Etffi,ffieftqrefffiotuffit
Reimbursement of Hotel, Taxi and Food Bills.

q!-f,r{
ffiil=rr
Junior
(Information
Technology)

TrcrrdFrt

Consultant

EoIrFfr ftrRT q Eqr{ qE{T qT

qSqlcwfrtoam

Air in Economy Class or by
Rail in AC Two Tier

qfil til{ 22so/- uqq ils-dem enqrq, qrdr fi ftn qrx
t fdq qR Fq s:sr- rrcrt ilfi ffi {tcr chr qF Er
essT- sqq t g{fffi rfus F" 61 orffi qd ilft ,

Hotel accommodation of up to Rs.22501- per day;taxi
charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.



I 1.1 1 qqfrd EEfr{dR e,rr+i ordaeff ffi mFT{d t G fufts, sffisHo, llqrDro e}T oa-q qrff

frilffi b fr4t{ fr ftd tft Eo &' ftV nrqffi d'r €fu qfr qo €rdrcr snn qrdT e d {$
qFf{r a.T {d wtEH qmr qrgrTl rqfd erruf Hrfu €q srfDq{ur b mfErftql q{ ffirl
+qI Mi b erfiq dt aqr Ed fr o-qrqrq qr gdfd6R fi qr{A fr or{{ & eEsR Rfr( e{t{

o{rwrff*- ffi fu ftrq ffi{flm dtt uqp6 sffiffiR oJ qqffiqs S.S.w. (orrqwr

frqo, 1e64 o-r glrFl orqr dq-r t

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, adminishative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The

Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or

misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

n.tz €fl?H*Far *' effqru qr, qRtqr sflr+1 ffi €rdfU &' tflaq r+rrf, C Effi crdl Efl?T qt
BrHiaRd fr-r qrrdT B r qo rqg fuqr qrdr e fu qqr erniil{q ffiFlrT sqrq t E qr q1 soar B
dqT {q €ciE fr rnGqt a-T ffq eifrq qFil wgfl I

DEPENDING I]PON TIIE REOUIREMENT. SAI CAN TRANSF'ER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO AIYY OTHER PLACE IN Ii\tDIA. IT IS CLARIFIED
THAT SUCII TRANSFER MAY BE EXECUTED WITII IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATEq AS FINAL IN THIS REGARD.

1 1. 13 €ffir of erqfq qqrq ili q{ €tr{r rffirfr q'.rrq tso, d wrq 6 qrqfr t

The Contract shall stand terminated automatically upon expiry of the term of the contract.

n.t4 wtrd wffrdn b o'd Fqrdn et frtrq ffiffifrafr et Gilrqrfr .fr qR uror od
frqrfr{ e{qDrd rfr q|ql rrqr fr I (gq1 qr6 6-t GrFrq frk qr sqil'\r{q q 1 (\r{') rfrd 6]
wftapm tr1 &' qsnd 6qr oT{ arqq sfl.q {f{fl qlflq 6-q fr qrEft 

t

Performance of the selected candidate will be monitored/reviewed continuously and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any

ieaso, after serving 1 (One) month advance notice or I (One) month remuneration in lieu thereof.

12. qftfi ir-fr mt,- e{lqeffe1}qfr https://sportsauthorityofindia.nic.inlsaij-obs fti6 &'HIt{q t
&tr-{dl-t{ cfltfi Ei51 Afit frrS erq qrsqq t qrq u1tfr TfisR qdtrtq grqm _a1tt uQ

T{d qrfrf,d 6{ fur qr\rrr r aqsr{c qt rififitq/efl'afr qqr mG t trf,A, trffii ft' qrs

ffiRtrdil{rqrFg,
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would

noi b. accepted and summarily rejected. Before registering/submitting applications on the website,

the candidates should possess the following:

i. ttr t-+( en{S' BftrdTfl entfi q, q qd ol rr{ *fo qTtS trffsB ur Tfl eli ro
qtrq rifr qrRqt gfi-qR d E q qri t qE snqet to-unf,O fr oT{ q{ffr rfr frtqr

TITqIII

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until

the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

cfurET efltfi qril 6G qqq s-sdnfid ffiInS efErm's oTi dt (self-attested

documents to be uploaded while submitting application online) :

1. qq frB fr-t TIIM: efiER ord rofrn2fr tr'&fi frt €ifi aftott (Proof of Date of birth:

Aadhar Card/l0th class mark sheet/l2th class mark sheet.)

Z. o4?Flrffr- qlefpf6 drqdf gq eqrlq qqluF]ttl (Certificates of essential educational

qualifi cations & experience.)
qlqmd er#.R 6-t trtr{ sH -fr E€T&R qfr &q o1 tr{ qldfrfr I (scanned copy of
passport size color photograph _and signature.)

hqfu vcor,grm ffiifr mrq mri A qIf,A g sqb'TdqH ffirffir t €flrqH
gqfq-qrqfi+qqtrf€qhl ls"urned copy ofNo Objection Certificate from their present

employer, in case working in CentraV State Government/ Autonomous Organizations.)

J.

4.

5. qdiTfrq eiFdq UrkTI?TIFTM-qrf l (Latest Last pay drawn certificate)

t.

a

t,



(

t' /a
13.

a

a

a

a

qtEq qqd &' qrq Hffffi f*filr qRtqr el aqgl{c q{g{Cle{ B: http://spqrts-alrflroritvqfindia.nic-.in

strffir$n ona?i.;T mT + qft TRFr6 ffi 
'- 

08.11.2024 (10:00 AM)
oiffr rfl .}nteqqff ff T+atoiPdqfr f Uzi0.t1.2024(05:00pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-
Date of Opening Online Application:08,11.2024 (10:00 AI\lf)
Closing date for submission of online: 30.11,2024 (05:00 PM)

14. rffiqil.
CONF'IDENTIALITY:

t4.t 1tr{ t @, q6 frutHT B n uqpu sffifrdn ol qkqm{ fi ftrq qnoquf Ef}rr
rilTfiq srmnl ry o- _rfr drfr .fr sS €Fd-{r b ervt rmoffi +1 Wr orqr Arn r qfr
rilqflq GilT{Tfr t, k{r Effi flqr t, mC, qRrffi srEr, Tiffif, qkqa srer, Elrerr
st-dt, tr(qtq ffiEq cilT fitS tfr wrde or fi|flr6 qfreu .ffr qfuqrq Eirer, drrrcrrq
.fr frfiq qnor$, q{tTH b T€l's. .fit sq{N, ffiffi efu tr6461{urrfiftsi, Eqqq
lTrfrfrst, qtqn rffi ql oT{ s,rq Qm uFrs-rfr qntrm A €6.fr B Fls "fiqfiq s1-qq7ffi"
oEI ETrdlBl
During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as "Confidential Information".

r4.z Eqtrd Eqffi o1 erqi trffi b qrtrko trffl &' €dE fr qqrq srfM qfr qd ffi
&'fu{rE Sgffis'qrffif or€orqrorRraoG,tMrsnurfr rnqti, fu'M, qr
fus,:'rq qk &' qFT q{ uq1lq qr 6{r rrq t md Eri of ergqfr Tfl a qnrfr r qR
ot{ gqro, frq, rsrwr, gs # &' rnrr &' Fq fr \r+,frd ffi fi frr+orfr or sqfrrr qqrq
Hfffi efl WEqfr fr B{r mrdr e fr ES nilfr tft sRirq il fus.s M b errsn
vq ffi qfl qrEfrt a?fiF, qE wfrd s{rq?ff qRilqr Eirtr Eq rrq srfltqn b qfrHr

t{ Fo, ils 1o,T Rrd 6t;IT Enfldr t qr at{ qrrorft rsrkd o.r{r qEdr t fr tsr qqrq
qffffi o1 frRtrd ffi ma HG S q-( d frqr qr r+ar B r

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties,If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will athact strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her
assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.

14.3 FgE#t u*f-qAffi{, ffifffi r+rfiq enfWorMqrr eftHqq, D%dsrqqri
S qfiq dqr .fr FgR of €rqfU & drrr sqb sRT qfitrd Efr G Eil{ fi qrnorfi ffi
W 6qR e1 qd q-drqrn fr us1 6 frq G{fur.d rfr t I

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act,1923 and will not divulge any information gathered by him/trer during the
period of his/her engagement to anyone who is not authorized to know.

14.4 qqtrd qrdil-fr frrfr fr qrf,A q 6vfr or sfrfil$d sr rrr qT rrdr6 qd t nst, fr qrrfiq
$f, srfUfi{ur efrq vcorq' b Ra &. qtr{d d r

The Selected personnel at no instance can represent or give opinion or advice to others in any
mafter, which is adverse to the interest of the Sports Authority of India and Government.

ls. wr{rt:
OTHER COIIDITIONS:

iF'. qFq strffi qi srEil qTffi efi qr$Fro sl-{ffir .fr ffi frTwr &' errm qq
uiusp6 {fr fuqr qrwfr ft qTtffi 61 €{qi iqq fi q{qr trt&no-R b ftq gflqr
qrwnl
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost tontheapplicant. WfuT



srzkil, ffi{ oir{ ffi t S'dffd Htfr qFrd E ,{Rtqr oT ffq -ihq A,Tr rt w qrft

ffi w qrtrff dtnr qq €dq fr r+ruAqr gnr Ed fr G{rqttfr qT qfl=rr qt frqR
TfrfrqTqRlTI
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.
qrrfiq $d qrfUo.{ur 0{dqD fi'q-s tr{r oT€ o'RUr ffi frtS fi wq q{ trarqq eiftst
ffi{ qfrur m1 rq 6ri 6l srfffiR gtfDm B t

SAI reserves the right to cancel the advertisement and/or the selection process at any stago without
assigning any reason.

ffi fi fr-dn ot R{fr fr TdrFe{rfi, l{Rtqr eifrq qrfM dt t

The DG SAI shall be the final authority in case of any dispute.

ffi {fi ilG t egeu s{rqn qr Afi €itr ss ririd{ q ffid o.Cqrfr qr vtmrfr ofqrfr
b- Fq'fr ffi b ftrq F S fr cr6 t ot{ t edffi TftT/qEH ffri of tilTdr q-fr

ilfrt
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee. _

,+[aqr q i-s'N q ridRfd oT{ $ To.ffi frd of €rfltrfr b mqn'R e s{$q frIft t

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
LrRAqr q endqrmqr al tqH fr r€ra il, \rfi t{d tqR trqr lilqrr 9 fto q{ of s'GfU b
fuq tq frtn .fr r+rcAqr &'qlq qKd rl-rs'R trRT fif, qm Gffi f qGFilqnFtrsfl trRI

ffiT sqm,l ftqr qr sdrdT |1 rndn ft'qrs tr4 oT€ qtlwt qdlq t{f, al qg oG ot
erftoru$fe{drscrtt
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAI. SAI reserves the right to cancel the panel without assigning an_y reason.

{q€dqfr ofFJq eduqaqr{Eqr, qEoT{A &Tm l{Raqrof aq{rr{eqtg|ITTqIqryI
Further notifications/corrigendum in this regard, if any, will be p-ut up on SAI website only.

Fffi $ ffqrd at R{fr fr, trs'rn frEH ff-r eififr €w'qq iq qnt qrnlT I

In case of any dispute, English version of the Employqent notice will be treated as valid.

ernfi srit,i6A'ffilm1qo {FfBd frr tn ilfrq tu ? nvrrq fr FEfro qfi
slTkrT qrff fr1 Wr o.G B r d sEflC{R qT-f,dr qtdol T{r'rfr s{A e r€ rrflqqq b Gffi
rfr qwr fr erfrrq ae{qr qr sdrdr B I

Candidates should ascertain, before applying, that they satisSr all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Fqfkd e-fsq fr q Ai qrfi ut eqo?er6srqftf, qrencqTom_,raI uqrur % erdrq.{wl
q*, frgfrgBqffiq at effi 01 qfr enE t Bqr qrq efltfi q=jt qq trqR qA frtql
qrWn .fr E€ ctffifiR sr frqr qrqfl I

Application Forms not in the prescribed format or incomplete/unsigned or received without a

copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

qrutqr rrfl qE qr o1 €qilffd rngffa/qtrdiffffil.sr ffti/Tq fiti or otfYfiR gtfero l[qdr

e qE srrqqrqtdr qdT fr trfl aT{ srrrfil irEs qr$ fuq t

SAI reserves the right to modifu/alter/restrict/enlargelcancel the recruitment process, if the

need so arises without issuing any further notice or assigning any further notice any reason

thereof.
rmtqr ffT ffq eiF+ 6rn efu ee Et b fufirw. Effi S edc qt E-trn rS ffiu1 *n'
The decision of the SAI will be final and no appeal will be entertained against this issue.

g-wr efl-t fr1 erqle il ftrq ffid su t e+ra1 g-* erolrie N I

Please do visit your email account regularly for further updates.

gPIOT=tt qd Mf6l'{ (APPLICABLE LAW & JURISDICTION):

qqpd ffi ffi-r st5iE q1-gf, rrunrel h o.r{if b erEsn qrsrtro eitr rnfo dtn t *if
q&r B{qh r+ratfl eln uqH6 strfiR Fffi fi ff,drc fi ftqEfr b fdq ftrm o1 ertrndf }' w're1

ffif+Tfuc{Qfrq€ftt
The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

g.
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ftsuft (NorE):

t. dfrdr w il fuq etfdqdq odoro t q{ d olfu ffi fr Rtfr I s@qr ffl etr,l qfr q 
.d7qr

qtwt {vd elorqr dfr@tt w vq w $ qtv ? sqn d fu qftw sdrdwt
ffiFr+f/ w w qqfrd iM b dfrdr ai sqtfu b w q7 qrfi w soar d

rqfir
dtuvqqfu est ergw d vqtfu b qE rffi fi n7r6, qd w qt ?€t w dtqr vfr

w wzar e,rDr ttlAsr b Wf Ddff w fu qd b frw C ,rtrsfuaT gw d qr vofr
e/qil fr d qr sqfr dr 7{ I{trerT*d t 4 &qHdT or eldwts elfu ,xTde rc t ffi b
o{rErc w W a7 q,qrt dtfu uTLfsr I sw qa t ftq wtrn 67q 6 pq 4W qMw l vq7
dM67fuet anvfin afuue7q ealrelt+fuqTwvb efu qrdsriq@ oi{
Caffiq\v{tfff trndaq}er
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE A4AY ALSO TAKE NOTE OF THE FACT TIAT THE POST OF JANIOR
CONSULTANT (INFORMATION TECHNOLOGY) MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WIATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTMCT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI, THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PNNCIPLES OF ARTICLE 14 (NGHT TO EQUALITY) & ARTICLE i,5, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

z. awfrq d-d stfAwar b sre{ ffff il fu qdorufdt vttrqqr 3 fu HTLAsr qqtrd oqTdr{
ol an orw afu a1q17 Mrr b fuq Efttr y@rw firffi etfuqr frfrtv,ffifrq do
sffifrdron qr sffi I frM wqfv b frq ffifrTffi w wnar d a?nfr, qd wy fuqr
qnr d fu Qsr a7{ q s@rcpr qdmqeiattgo rdqtv aqfri dd@rc ql w frwv f
dfufud s@drw aflwf, n q? ffdntd I hwr ar Toar ail dqwtr t

DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AUTHONTY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VANOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR TI.AT NO SUCH TRAINING
PROGMMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

.rr$otq' qdqtn ffisfuqrq trFTdtdrtG'Mfilfrv7qvf dfufudwfrM elrptdf a7
W gelr qqr wwtr eturA elfrtqr+ I trFr ilt b dTTq szfr M fu qrdT fW frttffiO t uaw
qnTdry7il

DISCLAIMERI CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DNT/E,

* *,r * * * * * * * * *,1. * * * * * * * * * * * * * * * * * * * :t >1. * >1. *,t,1. t * * * * * * t * * {. *
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